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Your guide to be a
straight ally at work

The struggle for equal rights for individuals identifying as
lesbian, gay, bisexual and transgender (LGBT) is real. Adopt these

Wendell Re

lifehacker.co.in

our behaviour towards
your co-workers from
the LGBT community
can make them feel
excluded, isolated or
unwelcome. A study conducted by
the Human Rights Campaign in 2014
found that 53 per cent of LGBT indi-
viduals remain closeted at work.
Even as businesses attempt to pro-
vide an inclusive environment, indi-
viduals still face the inter-personal
risk of bringing their true self to the
fore as they fear that it may risk their
relationship with their manager,
team members or clients. According
to HRC’s report, less than half of
straight employees surveyed felt com-
fortable hearing an LGBT co-worker
discussing their datinglife.

It is everyone’s responsibility to
create a safe and comfortable work-
ing environment for the LGBT com-
munity. Here’s how you can do your
bitasastraightally at work:
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measures to make your office a more sensitive workspace

Educate yourself on LGBT issues
Know the basic laws in your coun-
try for the welfare of the community
and know the issues bothering them.
Being aware of these issues can help
you understand what your co-work-
ers or their friends and family might
be going through. Pay special atten-
tion to legislation in the works in
your state and how it might affect the
people you know.

Individuals may also be facing bias
ordiscrimination within your organ-
isation.Read up on your company’s
benefit packages. Does it offer equal
benefits for same-sex spouses or pro-
vide health coverage for those going
through a gender transition?

Use gender neutral greetings
While it'salways a courteous expres-
sion to greet your fellow workers, one
should be cautious of gender-specific
greetings. Get comfortable calling
someone by their name or notusing a
greeting atall. If greetings arereally
yourthing, considerusingatermlike
“friend” instead. The more you use
gender-neutral terms, the easier it is
tonotslip up when you're unsure how
someone identifies. When referring
to a group of people, using terms like
‘folks’ or ‘team’ as opposed to ‘guys’
can help everyone feel welcome and
empowered.

Offer pronoun preferences

Do you prefer to be called “she/
her,” “he/him,” “they/them”
or some alternative? If you've
never questioned your gen-
der, this might seem strange
to even question, but for the
gay community, it’s an im-
portant and sensitive topic.
Offer your pronouns when
you introduce yourself
at meetings and include
them on social media pro-
files.
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Speak up for acause
When you hear unacceptable jokes
or conversations, call people out on
itdirectlyortalk toHR. Theonly way
to create a safe environment for your
LGBT co-workers is when this kind
of behaviour won’tbe tolerated. Even
innocent conversations about family
or partners can be tricky for people
‘who have faced discrimination be-
cause of their orientation or gender.

Transgender individuals are often
asked inappropriate questions about
their gender or transition process. If
you sense a conversation is making
someone uncomfortable, help them
out by changing the subject.

Encourage their representation
For LGBT rights to be prioritised
within a company, members of
that community need to have a say.
Nominateor invite LGBT individuals
to participate on teams that directly
impact the workplace. The next step
is to ensure that everyone feels com-
fortablespeaking upe
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